Congregational Profile
Nith Valley Mennonite Church
April 2011

This form is to provide the congregation an accurate snapshot of who we are as a community.  This is helpful to the leadership as they lead and to all as we share who we are with others inviting them to join our community.

Basic Information:
Nith Valley Mennonite Church
nvmc@sympatico.ca
www.nithvalleymennonite.com" www.nithvalleymennonite.com

Mailing Address:
P.O. Box 6152
New Hamburg, ON
N3A 2K6

Street Address:
1355 Bean Rd.
New Hamburg, ON
N3A 2X1

Membership:
Total Current Members     			  141        Active members  	 90

Inactive and non-resident members   	  31         Adherent members  	20

Age of members and children:
14 and under  33		15-24  	22		25-34  	49
35-44		 9		45-54 		26		55-64  	19
65-74 		15		75+    		25
 
Average worship (children & adults) attendance 
2011 (1st ¼)	 67;  	2010 75;  	2009	 80

Highest attendance in 2011  82;  2010 110 ;  2009  104

Lowest attendance in 2011 52 ; 2010 47 ; 2009  52

Average Sunday School attendance in 2011:
Primary Sunday school (2 years old to grade 5) 	10
Youth Sunday School (grade 6-Grade 12)		4
Young Adult Sunday School 				8
Adult Bible Study  						8
Sermon Discussion 						28

INFORMATION GATHERED FROM CONGREGATIONAL PROFILE SURVEY

Total respondents – 60		38% male; 62% female

75% active members; 17% adherent members;  8% inactive members

Involvement in congregation:
19 % 10 years and under; 23%11-20 years;  57% over 20 years

Involvement on ministry teams:
12% never involved;  43% involved in the past;  45% currently involved

24% 34 and younger;	48% 35-64 years old;	30% 65 and older

95% were born in Ontario with 5% born outside of Canada

All speak English with 10% speaking another language

78% are married;  	12% single;  	10% separated/divorced or widowed

Household Income Level:
 27% $44 999 and under;  	44% $45 000-99 000;  	29% $100 000 and over

Number of People in household:
14% 1 person;	49% 2 person;	36% 3-4 person; 	3% 5 or more

Education level:
28% high school and lower;  28% college or trade;  55% university or higher

Place of residence:
45% rural/village (under 2500); 45% town (under 10000); 10% city (over 10000)
 
Close friends in congregation:
30% 5 or less;  	44% 6-10;  	26% over 10

38% have lived outside of Ontario;  58% have never lived outside of Ontario

How often do you attend worship services? The weekly response was 62% with 28% response at 2-3 times a month.  A 10% response was once/less a month or never.

How often do you attend Sunday School or another regular class or study group?
Weekly response was 55% with 25% 2-3 times a month.  17% stated less than once month or never.

How often do you participate in church activities other than worship/education?
74% stated once or less than once a month.  16% stated 2-3 times a month.

How often do you pray in your home?  76% response was daily with 14% stating weekly.

How often do you nurture your spiritual life by reading the Bible/books on spiritual life?  47% stated daily or weekly with 40% response of once or less than once a month.

How often do you nurture your spiritual life by listening to TV/radio/other media?
12% stated daily/weekly, 22% stated 2-3 times or once a month; 31% less than once/month

How often do you socially get together with congregational members?   
Response - 51% less than once a month, with 34% stating 2-3 times/once a month.

How often do you volunteer time with church ministries(teach, team member, worship, visitation?
Response – 54% less than once month or never; 32% stated weekly or 2-3 times/month

How often do you volunteer help in community church related organizations (MCEC, Thrift Centre, Nithview)? Response: 18% weekly; 31% less than once/month with 44% stating Never.

How often do you volunteer to help in community organizations?  Response:  33% less than once/month and 35% stating Never. 31% stating weekly/2-3 times month/once month.

How often do you volunteer to connect with people in need in your community (visit, phone calls, meals)?  Response:  43% less than once month and 35% stating Never.  10% stated weekly with 12% response - 2-3 times/once month.

Overall Climate of the Congregation

While the climate of the congregation is not a tangible thing, there is usually pretty good agreement as to what the general climate is and what it feels like at any given time.  The main point is this:  How does it feel when a person attends worship or works with others in task groups and committees?

Results: An average of 72% of the respondents agree or strongly agree that the climate is trustful, cooperative, supportive, close, creative, sensitive, listening, flexible, unified and relaxed.  An average of 2.4% and 2.6% of the respondents disagree and strongly disagree that the climate is as such.  An average of 25% of respondents were neutral on all points.

Comments:  Generally a caring, friendly, supportive congregation but sometimes too busy for listening.  Need better communication from committees on what they are doing and what direction they are taking.  Need to allow and encourage discussion in congregational meetings.    


Feel of the Congregation

Whether individuals feel the congregation includes and is welcoming to people from a variety of backgrounds and situations, is open in regards to communication and dealing with conflict, is motivated and evaluates accomplishments, shortcomings and goals, and is flexible and accepting of all people.

Results:  An average of 62% of the respondents agree or strongly agree that the congregation is welcoming to a variety of people, that there is good communication, motivation, creativity, flexibility and evaluation of goals, accomplishments and shortcomings, while an average of 6.2% and 2.3% disagree and strongly disagree.  While more than 65% of the respondents felt the congregation was welcoming to most groups of people, only 37% and 30% felt that the congregation was welcoming to people struggling with substance abuse and that the congregation was equally welcoming to straight and gay people respectively.  An average of 30% of respondents were neutral on all points.

Comments:  Lack of discussion of issues implies a less than welcome attitude and suggests the congregation fears dealing with some issues.  Concern as to why persons who attend regularly are not members.


Perceptions of Leadership Style

To help the leadership of the congregation understand how the congregation views their style and how they might improve their effectiveness.  Whether there is two-way communication, whether leaders rule based on their authority and make all the decisions, whether there is flexibility to deal with change, and whether there are processes in place for continuous evaluations.

Results:  Although 84% of respondents agree or strongly agree that goal-setting is done by the pastor or key leadership, an average of 62% of respondents agree or strongly agree there is two-way communication, flexibility, built-in mechanisms for improvement and that leadership does not impose its will on the congregation.  Only an average of 8% and 2.7% disagree and strongly disagree that that is the case.  An average of 27% of respondents were neutral on all points.

Comments: A lack of knowledge of the vision and goals of the congregation and thus a lack of challenge to carry them out.  Discouragement when suggestions are ignored so they no longer make suggestions.  Conformity may be the result of some factor such as habit, rural setting, etc.





Mission of the Church

To determine if the mission and the goals of the church are defined, if the church provides enough opportunities for ministering to others, whether the church should get involved in controversial social issues, outreach, and if participating in the church helps people fulfil their Christian responsibilities.

Results:  95% of respondents agree or strongly agree that a Christian should work for peace without using violence.  More than 85% of respondents agree or strongly agree that outreach and care of others is the church's ministry.  66% of respondents agree or strongly agree in involvement in controversial issues and 75% agree or strongly agree that the pastor should take a stand on issues where others may think differently.  50% of respondents agree or strongly agree that the church provides them ample opportunity to minister to others and 70% agree or strongly agree that participating in the church helps them fulfil their Christian responsibilities.  An average of 24% of all respondents were neutral on all points.

Comments:  Concern that the congregation does not relate as well as it should to the community and are not challenged to do so.  Taking a stand on an issue depends on the issue.  Everyone should work for peace.


Assessment of Congregational Goals

To indicate individuals' understanding of the goals of the congregation, whether they are clear, their involvement in setting the goals, and whether those goals are consistent with the individual's goals.

Results:  An average of 40% of respondents strongly agree or agree that the congregation's goals are clear, implicit, and consistent with their personal goals while an average of 15% and 2% disagree or strongly disagree.  An average of 32% of respondents felt that they were involved in establishing the goals of the congregation.  An average of 42% of respondents were neutral on all points.

No Comments


Perceptions of the Worship Service

To determine whether the worship service reflects the desires of the congregation, is regularly evaluated, is flexible and adaptable, and whether all the elements of the service are effective and represent the preferences of the congregation as a whole.

Results:  An average of 68% of respondents agree or strongly agree that the worship service as a whole (hymns, sermon, length, participation, etc.) fits the desires and preferences of the congregation, while an average of 9.9% and 2.3% disagree or strongly disagree.  While 84% of respondents disagree or strongly disagree that change in the worship service upsets them, only 34% agree or strongly agree that there are elements in the worship service that require change.  An average of 21% of respondents were neutral on all points.

Comments:  More reverence before, during and after the service would be appreciated.  Sermons are too long and need to include more topics for everyday living.  People with hearing impairments miss parts of the service (i.e.  children's story).  Suggestion of a more relaxed service (i.e.  more interaction, creativity, offering coffee).  Need more variety in music choices and musical experiences. 
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